


CALIFORNIA APPLICANTS: This does not include convictions under California Health & Safety Code§§ l 1357(a) or (b), l 1360(c), 
11364, 11365, or 11550 related to marijuana which occurred two or more years before the instant application. 

CONNECTICUT APPLICANTS: Applicants are not required to disclose the existence of any arrest, criminal charge, or conviction, the 
records of which have been erased. Criminal records subject to erasure are records pe1iaining to a finding of delinquency or the fact thal a 
child was a member of a family with service needs, an adjudication as a youthful offender, a criminal charge that has been dismissed or 
nailed (not prosecuted), a criminal charge for which the person was found not guilty, or a conviction for which the offender received an
absolute pardon. Any person whose criminal records have been erased is deemed to have never been arrested within the meaning of the 
law as it applies to the pmticular proceedings that have been erased, and may so swear under oath. 

MASSACHUSETTS APPLICANTS: Applicants for employment with a sealed record on file with the Massachusetts Commissioner of 
Probation may answer "No Record" with respect to all inquiries relating to prior convictions. 

Have you ever initiated an act of violence in the workplace? Yes LJ No LJ 

If Yes, please explain so that individual circumstances can be considered. (A Yes answer will not necessarily disqualify you from
employment.) _____________________________________________ _ 

List special technical skills that you feel qualify you for the job for which you are applying (i.e., computer programming/language,
software, equipment operation, special tools or machines, etc.): 

Education School Name and Location Course of 

Study 

High School 

College 

Bus./Tech./Trade 
or Post College 

Graduate? # of Years 
. 

Completed 
Degree/Major 

I /,: i}',} i-.- - .. :;: :\?':t:i:" I::/ ·• 
I'-. --- -:-_-, _-_:_ 

Honors Received ____________________________________________ _ 

WORK EXPERIENCE 

Start with your present or last place of employment. You may include any verifiable work performed on a volunteer basis, internships, or 
military service. 

Employer 

Name Ath!ress Type of Business 

Phone'----'------------- Dates Employed From --�/ 
__ �/ To / __ �! __ _ 

Job Title _______________ _ Supervisor's Name _____ _ _ _ _ _ ___ _ _ _ ______ _ 

May we contact? Yes No 

Reason for Leaving _______________ _ Duties 



Employer 

Nnme Addre:i.·s Type of Business 

Phone 1_ ___ _J_ ________ _ ___ _ Dates Employed From --�! __ �! To ! _ __ ! __ _ 

Job Title ____________ __ _ Supervisor's Name ____________ __ _ ____ _ _ _ _  

May we contact? Yes No 

Reason for Leaving ______ _ ________ _ 

Duties --------- - - - - ------ - - ------------- - - - ----- - - ----

Employer 

Name Address 1)'Pe of Business 

Phone 1_ ___ 1 ________ _ ____ Dates Employed From ___ ! ___ ! To ! _ _  �! __ _

Job Title _ _____________ _ Supervisor's Name ______________________ _ 

May we contact? Yes No 

Reason for Leaving ________ _ _____ _ 

Duties ---------------- - -�------ --------------- ------- -

REFERENCES 

Please list the names of additional work-related references we may call. Individuals with no prior work experience may list school or 
volunteer related references. 

NAME POSITION COMPANY WO!U( RELATIONS HIP TELEPHONE# 

(i.e., supervisor, co-worker) 

APPLICANT CERTIFICATION 

I understand and agree that if driving is a requirement of the job for which I am applying, my employment and/or continued employment 
is contingent on possessing a valid driver's license and automobile liability insurance in an amount equal to the minimum required by the 
state where I reside. 

I understand that the Company may now have, or may establish, a drug-free workplace or drug and/or alcohol testing program consistent 
with applicable federal, state, and local law. If the Company has such a program and l am offered a conditional offer of employment, I 
understand that if a pre-employment (post-offer) drug and/or alcohol test is positive, the employment offer may be withdrawn. l agree to 
work under the conditions requiring a drug-free workplace, consistent with applicable federal, state, and local law. I also understand that
all employees of the location, pursuant to the Company's policy and federal, state, and local law, may be subject to urinalysis and/or 
blood screening or other medically recognized tests designed to detect the presence of alcohol or controlled drugs. If employed, I 
understand that the taking of alcohol and/or drug tests is a condition of continual employment and I agree to undergo alcohol and drng 
testing consistent with the Company's policies and applicable federal, state, and local law. 

If employed by the Company, l understand and agree that the Company, to the extent permitted by federal, state, and local law, may 
exercise its right, without prior warning or notice, to conduct investigations of property (including, but not limited to, files, lockers, 
desks, vehicles, and computers) and, in certain circumstances, my personal property. 

I understand and agree that as a condition of employment and to the extent permitted by federal, state, and local law, I may be required to 
sign a confidentiality, non-compete, and/or conflict of interest statement. 




